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コミュニケーション紀要





































































































































































（Roberto 2005 = 2006: 38）


































と 指 摘 し た の は ヒ ュ ー・ ミ ー ハ ン で あ る
（Mehan 1979a; 1979b; 南 2001; 2010）．会話分析
においては，質問ー回答，挨拶ー挨拶などのよう











































































































表2　 ロベルト（2005 = 2006）の依拠した研究・調査

















































ロ ジ ク ー ル の Qcam Orbit AF QCAM-200R を
使ってもらった．南は，スピーカーフォンとして
サンワサプライのMM-MC14，Webカメラはバッ



























































































デモ 1 teaching by touching
デモ 2 yuragi-based motion learning
デモ 3 simple demo without research issue
表 3　3 つのデモンストレーション
デモンストレーションの話をするまえに，ロボッ
トの feature（特徴）として以下の 2 つを森田研
究員は挙げて，ホワイトボードに書いていく．
「high performance movement」と「multi modal 

















と し て 考 え ら れ る の が フ リ オ の や っ て い る
teaching by touching（デモ1）というわけだ．こ
れは，「tactile sensor を使ってその whole body 
movementでき」ることを示すものである．
　これとデモ2の「yuragi-based motion learning」
が research issue に関連するものだが，「これだ






























































































































































































































































































































































　初回ミーティングでは 4 − 2 に見たように，
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Communication between Leaders and Graduate Students in Robot Laboratories:
Decision Making and Educational Communication




 A demonstration development project which implements the software to have the robot make 
movements which displays its potential over one month period at a robotics laboratory in Japan was 
studied.  A team made up of one researcher (leader) and a graduate student worked on the project. 
Referring to comparable research at an American university and interviews with one visiting 
researcher to that American university from Japan, analyses are conducted focusing on decision 
making and educational communication between leaders and graduate students.  In contrast to the 
myth that decisions in organizations are made by leaders and are top-down phenomena, the graduate 
student in the Japanese lab made a major contribution to "decision making" by providing ideas about 
what motions were to be implemented.  The leader was playing the role of leader by assessing if 
development was making progress or whether what was proposed by the student was plausible in 
terms of time and technique.  There seemed to be little difference between the Japanese lab and its 
U.S. counterpart except for the lab organization and the student salary system.  The employed 
methodology of microethnography and conversation analysis with video and audio records proved 
strong and effective for showing the way "decisions" are made collaboratively by team members.
KEYWORDS :  laboratory study, workplace study, robots, conversation analysis, microethnography, 
video recording.
